ecovadis | Sustainability scorecard

Overall score

KONGSBERG AUTOMOTIVE ASA (GROUP) 2 61 /100

KONGSBERG - Norway | Manufacture of parts and accessories for motor vehicles

COMMITTED

ecovadis

Sustainability Rating

. OCT 2025
C ze L | A ; G Percentile » o
ompany size: ssessment scope: Grou

pany g . 62nd

Scoreca rd Publication date: 14 Oct 2025 Valid until: 14 Oct 2026
000 0
Overall score g Y Qo O
Environment Labor & Human Rights Ethics Sustainable Procurement
Percentile
62nd Impact on score @@ @0 Impact on scorc 000 ® Impact on score ®@®@00 Impact on score ®@®@00
| \

% 61 /100 2161 /100 N 65/100 /156100 257 100

Environment I[mpactonscore @00 21 61/100

Environment | Policies Impacton scorc 00 0@ © 2275100

A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,
mitigate risk or improve performance.

Strengths

Environmental policy on air pollution

Comprehensive policy on a majority of environmental issues
Environmental policy on water

Environmental policy on materials, chemicals & waste
Environmental policy on energy consumption & GHGs
Quantitative objectives set on energy consumption & GHGs

Environmental policy on product end-of-life

Improvement areas

(Medium priority) Inconclusive documentation for policies on product use

(Medium priority> Inconclusive documentation for policies on customer health & safety

Environment | Endorsements Impact on score 000 © A 75100

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a
recognized third-party organization.

Strengths
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Endorsement of the United Nations Global Compact (UNGC)

Environment | Measures Impacton scorc 000 © N 25/100

Measures are your company’s actions to support your sustainability policies and commitments.

Strengths

Provision of specific information to customers regarding safe use of the product

Company-specific emergency preparedness and response procedure regarding customer health and safety
Training of employees on energy conservation/climate actions

Improvement of energy efficiency through technology or equipment upgrades

Purchase and/or generation of renewable energy

Work processes or technologies implemented to mitigate noise

Training employees to safely handle and manage hazardous substances

Improvement areas

(Medium priority) Declares measures on waste management, but no supporting documentation available

Low priority | No supporting evidence of actions regarding environmental impacts from product or packaging end-of-life
Low priority | No supporting evidence of actions regarding environmental impacts from product use

Low priority | Declares measures on water management, but no supporting documentation available

Environment | Certifications Impactonscore @@@0 ® - 100/100

Certifications confirm your compliance with international standards (for example, ISO 14001, ISO 45001, ISO 37001, SA8000 or
FSC Chain of Custody). They must be issued by an external certification body.

Strengths

ISO 14001 certified

Environmental management system certification covers more than 75% of the assessed scope

Environment | Coverage Multiplying factor ® 100100

Coverage means the level of deployment of measures and certifications throughout your company. It's a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

Strengths

Supporting documents show an exceptional level of coverage of environmental actions or certification throughout company operations

Environment | Reporting Impact on score #@00 21 501100

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

Strengths
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Parent company reports to CDP

External assurance or verification of sustainability reporting

Reporting on total gross Scope 1 GHG emissions

Reporting on total gross Scope 2 GHG emissions (market or location based)

Reporting in accordance with ESRS Set 1

Standard reporting on environmental issues

Reporting on total weight of hazardous waste

Reporting on total amount of renewable energy consumed

Total gross Scope 2 reporting value confirmed in supporting documentation

Total gross Scope 1 reporting value confirmed in supporting documentation
Reporting on total water consumption

Reporting on total weight of waste recovered

Declares none of the sites/operations located in or near biodiversity-sensitive areas (not verified)
Company communicates progress towards the Sustainable Development Goals (SDGS)
Materiality analysis in sustainability reporting

Reporting on total energy consumption

Reporting with reference to the GRI Universal Standards

Improvement areas

Low priority | No supporting evidence of reporting on the total gross Scope 3 GHG emissions

Low priority | No supporting evidence of reporting on the total gross Scope 3 downstream GHG emissions

Low priority | Declares reporting on total weight of non-hazardous waste, but no supporting documentation available
Low priority | No supporting evidence of reporting on the total weight of air pollutants

Low priority | No supporting evidence of reporting on the total amount of water recycled and reused

Environment | 360° Watch impact on score @ @@ © N 25/100

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

Improvement areas

(Medium priority) The 360° Watch has identified at least one significant adverse report regarding customer health & safety.

(Medium priority) The 360° Watch has identified at least one significant adverse report regarding water management.

The 360° Watch has identified at least one significant controversy, fine or penalty regarding environmental issues in the last five years (see news with red

Medium priorit
( i y) downward arrow in the 360° Watch section).

News that impacted your score (7)

News stories about your company we found in public databases.
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Kenworth, Peterbilt Trucks Recalled for Gear Shifter Defect

www.truckinginfo.com 18 Mar 2024

Kongsberg Automotive manufactured the gear shifter stalk components for over 116,000 Kenworth
and Peterbilt trucks from model years 2021-2024, which are now being recalled. The defect, an
improperly crimped connector, can lead to a loss of communication between the shifter and
transmission, potentially disabling the vehicle and increasing the risk of a crash. While Paccar received
over 11,000 warranty claims related to the issue, no deaths or injuries have been reported. Kongsberg
Automotive corrected its manufacturing process in August 2022 to prevent future defects, and dealers

[2022 CETESB NEWS] CETESB records for Kongsberg Automotive Ltda [PT]

autenticidade.cetesb.sp.gov.br 25]Jul 2022

CETESB is the State Government agency responsible for the control, inspection, monitoring and
licensing of activities that generate pollution. July: Fined R$ 15,985, for Discharge of liquid effluent
generated during the mechanized cleaning of the factory floor, containing soap and oil, reaching the
company's internal gallery and, consequently, the public rainwater gallery, causing inconvenience to
public well-being.

[2023 CETESB NEWS] CETESB records for Kongsberg Automotive Ltda [PT]

autenticidade.cetesb.sp.gov.br 04 May 2023

CETESB is the State Government agency responsible for the control, inspection, monitoring and
licensing of activities that generate pollution. May a warning issued, for operation of an expanded
source of pollution in terms of manufactured products, built-up areas, outdoor activity areas, and new
equipment areas, at the above address, without having valid Prior Installation and Operating Licenses
issued by CETESB.

Kongsber Automotive Relocates to State-of-the-Art Manufacturing Facility in
Faridaba

themachinemaker.com 18 Apr 2025

Kongsberg Automotive has opened a new, larger manufacturing facility in Faridabad, India, relocating
from its previous site to enhance production of its Drive Control Systems (DCS) products. The new 6,947
square-meter plant is a strategic move to boost capabilities and reinforce its presence in the Indian
market, while maintaining continuity for its customers and employees. This relocation reflects the
company's focus on sustainable mobility, engineering excellence, and customer-centric solutions. The
new facility will play a key role in Kongsberg Automotive's global strategy to deliver advanced

Europe’s Climate Leaders 2024: interactive listing

www.ft.com 25 Apr 2024

Kongsberg Automotive has been recognized as one of "Europe's Climate Leaders 2024" by the Financial
Times and Statista. The Norwegian company, which operates in the Automobiles & components sector,
achieved a score of 65.4. This ranking is based on its performance in reducing greenhouse gas
emissions. Specifically, Kongsberg Automotive achieved a 43.7% reduction in its total core emissions
(Scope 1 and 2) between 2017 and 2022. The company's core emissions intensity was measured at 27.4
tonnes per 1 million euros of revenue. Kongsberg Automotive also reports on its Scope 3 emissions

© 2026 EcoVadis SAS
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No records found for this company on Compliance Database 360° Watch

Impact on Score
22 Sep 2025
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Severity
N/A
valid from Sep 2025 to Sep 2030

Expired
360° Watch
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Labor & Human Rights impactonscorc 0000 ® N 65/100

Labor & Human Rights | Policies mpactonscore e0@@ = 50,100

A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,
mitigate risk or improve performance.

Strengths

Labor & human rights policy on working conditions

Labor & human rights policy on child labor, forced labor & human trafficking
Standard policy on a majority of labor or human rights issues

Labor & human rights policy on career management & training

Labor & human rights policy on preventing discrimination and harassment
Labor & human rights policy on employee health & safety

Labor & human rights policy on social dialogue

Improvement areas

Low priority | No quantitative target on labor and human rights issues

Low priority | Declares that no commitment or review has been conducted regarding payment of living wage

Labor & Human Rights | Endorsements Impacton score @000 ® 21 75/100

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a
recognized third-party organization.

Strengths

© 2026 EcoVadis SAS 5/15



ecovadis | Sustainability scorecard

Endorsement of the United Nations Global Compact (UNGC)

Labor & Human Rights | Measures Impact on score 00 0@ ® - 100100

Measures are your company’s actions to support your sustainability policies and commitments.

Strengths

Actions to prevent discrimination in professional development and promotion processes

Communication to all employees of remuneration process (e.g. salary grid, procedure for salary advancement)
Health care coverage of employees in place

Compensation for extra or atypical working hours

Actions to prevent discrimination during recruitment phase

Employee representatives or employee representative body (e.g. works council)

Family Friendly programs (FFPs) implemented (e.g. parental or care leaves, childcare services or allowances)
Awareness training on discrimination and harassment

Equipment safety inspections or audits

Flexible organization of work (eg. remote work, flexi-time)

Actions to address stress and psychological wellbeing in the workplace

Actions to prevent noise exposure

Skills development program tailored to employee needs

Training of employees on health and safety risks and best working practices

Training of employees on child labor, forced labor and human trafficking

Regular employee health check-up

Complaints procedure in place for employees to report on occupational health and safety issues

Actions to control hazardous substance exposure

Regular assessment of individual performance

Individual development and career plan for all employees

The company declares its main operation(s) is located in a region where the right to freedom of association is not restricted by local law/regulation (not verified)
Actions in place to ensure health and safety of non-employee workers and other contracted workers on premises

Grievance mechanism on child labor, forced labor and/or human trafficking issues

Improvement areas

Low priority | Further develop your grievance mechanism on working conditions

Labor & Human Rights | Certifications Impactonscore @@@0 = 50/100

Certifications confirm your compliance with international standards (for example, ISO 14001, ISO 45001, ISO 37001, SA8000 or
FSC Chain of Custody). They must be issued by an external certification body.

© 2026 EcoVadis SAS 6/15
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Strengths

ISO 45001 certified

Labor and human rights management system certification covers more than 75% of the assessed scope

Labor & Human Rights | Coverage Multiplying factor ® 100/100

Coverage means the level of deployment of measures and certifications throughout your company. It's a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

Strengths

Supporting documents show an exceptional level of coverage of labor and human rights actions or certification throughout company operations

Labor & Human Rights | Reporting 1mpact on score @00 ® N 0100

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

Strengths

External assurance or verification of sustainability reporting

Reporting in accordance with ESRS Set 1

Company communicates progress towards the Sustainable Development Goals (SDGS)
Materiality analysis in sustainability reporting

Reporting with reference to the GRI Universal Standards

Improvement areas

High priority ) No supporting evidence of reporting on labor and human rights issues

Low priority | Declares reporting on number of recordable work-related accidents, but no supporting documentation available
Low priority | No supporting evidence of reporting on discrimination and harassment

Low priority | Declares reporting on number of days lost to work-related injuries, fatalities and ill health, but no supporting documentation available

No supporting evidence of reporting on the ratio of the annual total compensation of the highest-paid individual to the median annual total compensation for

Low priority
all employees

Low priority | Declares reporting on average training hours per employee, but no supporting documentation available

Labor & Human Rights | 360° Watch impact on score 000 ® - 75100

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

Strengths and improvement areas

No recommendations yet

News that impacted your score (9)

News stories about your company we found in public databases.

© 2026 EcoVadis SAS 7/15
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Kongsberg Automotive with more cost cuts - 150 positions affected[NO]

www.laagendalsposten.no 03 Jul 2025

Kongsberg Automotive (KA) has finalized a savings plan to cut indirect costs, expecting to yield annual
savings of €15 million. This initiative will affect approximately 150 positions globally, primarily in
support functions, with limited impact on its Norwegian operations. While some global locations will
close, KA plans to strengthen its Kongsberg head office by recruiting for specific roles in areas like
finance. The company attributes these cuts to a weak truck market in North America and Europe, which
has led it to downgrade its market expectations for the remainder of 2025. Most of the measures are

Lindex égalité professionnelle pour Kongsberg Driveline Systems SAS pour I'année
2025

egapro.travail.gouv.fr 01 Jan 2025
Kongsberg Driveline Systems SAS a récu une note de 90 sur 100 de l'index égalité professionnelle entre
les femmes et les hommes pour I'année 2025.

Kongsberg Automotive cuts 150 positions[NO]

www.nrk.no 31 Oct 2024

In response to lower demand, Kongsberg Automotive (KA) is reducing its global workforce by
approximately 150 positions. This measure is part of a plan to achieve annual cost savings of at least
€10 million, with the full effect anticipated from the third quarter of 2025. The company has also
revised its revenue forecast for the year, lowering it to a range of €760-€790 million. According to its
CEOQ, the cost reductions aim to offset lower volumes and position Kongsberg Automotive for improved
long-term earnings.

Kongsberg Automotive ASA - ESG Rating & Company Profile powered by Al
sewva.ai 01 May 2024

Kongsberg Automotive has an ESG Transparency Score of 5.7, placing it in the "Medium Impact" range.
The company's score is driven by a strong Governance score of 8.0 and a good Social score of 6.4.
However, its Environmental score is significantly lower at 2.7. The company's ESG performance is
assessed based on its alignment with seventeen UN Sustainable Development Goals, including "Good
Health & Wellbeing" and "Responsible Production & Consumption." In a peer-group comparison,
Kongsberg Automotive ranks alongside several other companies with a score of 5.7, placing it in the

OSHA Penalty for Serious H&S Standard Violation

www.osha.gov 23 Feb 2024

On 23/02/2024, Kongsberg Actuation Systems Ii, Llc's facility in Suffield, CT, was fined a $4,113 penalty
for one serious violation of U.S. OSHA health and safety standards.

© 2026 EcoVadis SAS
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Kongsberg Automotive will reduce the number of employees by 150-200 [NO]
www.dn.no 23 Oct 2023

Kongsberg Automotive announced a reduction of 150-200 employees out of its 5,500 global workforce
to improve profitability amidst economic challenges. This includes closing its Dortmund plant in
Germany from January 1, 2024.

Accords d'entreprise chez Kongsberg Raufoss Distribution

www.droits-salaries.com 04 Oct 2022

Les négociations entre la direction de KONGSBERG RAUFOSS DISTRIBUTION et les instances
représentatives du personnel ont abouti sur les accords et avenants suivants. Les résultats des
négociations avec les partenaires sociaux chez KONGSBERG RAUFOSS DISTRIBUTION précisent les
droits, avantages et obligations de I'employeur et des salariés.

Accords d'entreprise chez TFXAUTO - KONGSBERG DRIVELINE SYSTEMS SAS

www.droits-salaries.com 03 Feb 2022
Les négociations entre la direction de TFXAUTO - KONGSBERG DRIVELINE SYSTEMS SAS et les instances
représentatives du personnel ont abouti sur les accords et avenants suivants. Les résultats des

négociations avec les partenaires sociaux chez TFXAUTO - KONGSBERG DRIVELINE SYSTEMS SAS
précisent les droits, avantages et obligations de I'employeur et des salariés.

No records found for this company on Compliance Database

22 Sep 2025
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Ethics | Policies Impactonscore 0o00@@®

A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,
mitigate risk or improve performance.

Strengths

© 2026 EcoVadis SAS
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Policies on corruption

Policy on fraud

Disciplinary sanctions to deal with policy violations
Standard policy on a majority of ethics issues
Policy on information security

Policy on conflict of interest

Ethics | Endorsements Impact on score 000 21 501100

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a
recognized third-party organization.

Strengths

Endorsement of the United Nations Global Compact (UNGC)

Ethics | Measures Impactonscore @0 @@ ® - 75/100

Measures are your company's actions to support your sustainability policies and commitments.

Strengths

Specific approval procedure for sensitive transactions (e.qg. gifts, travel)
Implementation of a records retention schedule

Information security risk assessments performed

Whistleblower procedure for stakeholders to report information security concerns
Awareness training to prevent information security breaches

Information security due diligence program on third parties in place
Whistleblower procedure for stakeholders to report corruption and bribery
Measures for gaining stakeholder consent regarding the processing, sharing and retention of confidential information
Training of employees on corruption and bribery prevention

Audits of control procedures to prevent corruption

Incident response procedure (IRP) to manage breaches of confidential information

Measures to protect third party data from unauthorized access or disclosure

Improvement areas

High priority ) No supporting evidence of corruption risk assessments

Low priority | No supporting evidence of an anti-corruption due diligence program on third parties

© 2026 EcoVadis SAS 10/15
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Ethics | Certifications Impactonscore @000 ® - 25/100

Certifications confirm your compliance with international standards (for example, ISO 14001, ISO 45001, ISO 37001, SA8000 or
FSC Chain of Custody). They must be issued by an external certification body.

Strengths and improvement areas

No recommendations yet

Ethics | Coverage Multiplying factor 50100

Coverage means the level of deployment of measures and certifications throughout your company. It's a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

Improvement areas

(Medium priority) Supporting documents show a medium level of coverage of ethics actions or certification throughout company operations

Ethics | Reporting Impact on score @ @0 > 50/100

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

Strengths

External assurance or verification of sustainability reporting

Reporting in accordance with ESRS Set 1

Standard reporting on ethics issues

Company communicates progress towards the Sustainable Development Goals (SDGS)
Materiality analysis in sustainability reporting

Reporting with reference to the GRI Universal Standards

Ethics | 360° Watch Impact on score 00 0@ ® > 7510

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

Strengths and improvement areas

No recommendations yet

News that impacted your score (2)

News stories about your company we found in public databases.

© 2026 EcoVadis SAS 11/15
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Kongsberg Automotive ASA - ESG Rating & Company Profile powered by Al
sevva.ai 01 May 2024

Kongsberg Automotive has an ESG Transparency Score of 5.7, placing it in the "Medium Impact" range.
The company's score is driven by a strong Governance score of 8.0 and a good Social score of 6.4.
However, its Environmental score is significantly lower at 2.7. The company's ESG performance is
assessed based on its alignment with seventeen UN Sustainable Development Goals, including "Good

Health & Wellbeing" and "Responsible Production & Consumption." In a peer-group comparison,
Kongsberg Automotive ranks alongside several other companies with a score of 5.7, placing it in the

No records found for this company on Compliance Database

22 Sep 2025

Sustainable Procurement mpacton score @000

Sustainable Procurement | Policies Impactonscore 000@®

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from May 2024 to Jun 2034

& o

360° Watch

Impact on Score

Neutral

Severity
N/A
valid from Sep 2025 to Sep 2030

A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,

mitigate risk or improve performance.

Strengths

Policy on conflict minerals issues

Sustainable procurement policy on supplier labor and human rights practices

Improvement areas

(Medium priority) Basic sustainable procurement policies: lacks details on specific issues

(Medium priority> Inconclusive documentation for policies on supplier environmental practices

Sustainable Procurement | Endorsements Impact on score 000

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a

recognized third-party organization.

Strengths

Endorsement of the United Nations Global Compact (UNGC)

Endorsement of the Responsible Minerals Initiative (RMI, formerly CFSI)

Sustainable Procurement | Measures Impactonscore e00®

Measures are your company’s actions to support your sustainability policies and commitments.

© 2026 EcoVadis SAS
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Strengths

Investigation or traceability system of the supply chain (smelters, trades, mines) on conflict minerals due diligence (e.g. third party on site audit in place)
Formal assessment of suppliers' progress with regards to REACH requirements

Integration of social and environmental clauses into supplier contracts

Supplier assessment on environmental and social practices

Risk assessment of adverse sustainability impacts in the supply chain

Training of buyers on social and environmental issues within the supply chain

Selected suppliers required to fill Conflict Minerals Reporting Template (CMRT)/other customized conflict mineral-related questionnaire

On-site audits of suppliers on environmental and social issues

Supplier sustainability code of conduct in place

Capacity building of suppliers on risks of sustainability adverse impacts

Sustainable Procurement | Certifications Impactonscore @@®0 ® - 0100

Certifications confirm your compliance with international standards (for example, ISO 14001, ISO 45001, ISO 37001, SA8000 or
FSC Chain of Custody). They must be issued by an external certification body.

Strengths and improvement areas

No recommendations yet

Sustainable Procurement | Coverage Multiplying factor 50100

Coverage means the level of deployment of measures and certifications throughout your company. It's a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

Improvement areas

(Medium priority> Supporting documents show a medium level of coverage of sustainable procurement actions throughout company operations or supplier base

Low priority | Declares a percentage of suppliers for which conflict minerals information is available (e.g. CMRT) but no supporting documentation

Sustainable Procurement | Reporting Impact on score ®@@0 ® 21 75/100

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

Strengths

© 2026 EcoVadis SAS 13/15
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Reporting on total gross Scope 3 upstream GHG emissions

External assurance or verification of sustainability reporting

Reporting in accordance with ESRS Set 1

Comprehensive reporting on sustainable procurement issues

Company communicates progress towards the Sustainable Development Goals (SDGS)
Materiality analysis in sustainability reporting

Reporting with reference to the GRI Universal Standards

Improvement areas

Low priority | Total gross Scope 3 upstream GHG emissions value not confirmed in supporting documentation

Low priority | Declares having a due diligence report on conflict minerals, but no supporting documentation available

Sustainable Procurement | 360° Watch impact on score 0@ 0@ ® - 7510

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

Strengths and improvement areas

No recommendations yet

News that impacted your score (1)

News stories about your company we found in public databases.

No records found for this company on Compliance Database 360° Watch
Impact on Score
22 Sep 2025
Neutral
Severity
N/A

valid from Sep 2025 to Sep 2030
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The below disclaimers apply to you if you have no contractual relationship with EcoVadis:

1.

This Scorecard has a validity of twelve (12) months from the issue date. The rating and this Scorecard have been prepared based on information provided by the rated company and in
accordance with best industry practices and EcoVadis methodology, which may differ from those used by other companies conducting similar assessments. EcoVadis disclaims any
liability for any actions and/or decisions taken by a third party, including any investment decision, based on the ratings and/or this Scorecard.

. This Scorecard is based on the disclosed information and news resources available to EcoVadis at the time of assessment. Should any information or circumstances change materially

during the period of the Scorecard validity, EcoVadis reserves the right to place the Scorecard on hold and, if considered appropriate, to re-assess and possibly issue a revised
Scorecard.

. This Scorecard is the intellectual property of EcoVadis and must not be: (i) copied, modified, translated, published, reproduced and/or (ii) used as part of or in connection with any other

CSR/ESG assessment, unless agreed otherwise in a written agreement signed with EcoVadis.

. This Scorecard is the confidential information of EcoVadis. Unless agreed otherwise in a written agreement signed with EcoVadis, this Scorecard and the rating must not be used by a

third party as part of or in connection with any activity related to revenue generation and shared any further; it may be used only for a third party’s internal purposes.

. Only a Scorecard of a rated company having a Select subscription can be used for the purpose of ESG - linked loans and similar products offered by any financial institution outside of

the EcoVadis solution.

. The rating and this Scorecard have been prepared based on information provided by the rated company and in accordance with best industry practices and EcoVadis methodology,

which may differ from those used by other companies conducting similar assessments. EcoVadis disclaims any liability for any actions and/or decisions taken by a third party, including
any investment decision, based on the ratings and/or this Scorecard.
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